
Knowledge is Power

Question of the Month - June
“Hi, Brian.  I am 65 years old, and I retired two years ago after turning on our Social Security benefits.  However, after 
the volatility spike in the market this year, my wife and I are concerned about how much we have saved for retirement and 
are worried it now may not be enough.  Thus, I am considering going back to work to try and add more money to our nest 
egg.  How will this affect our Social Security benefits, and what options do we have here?  Thank you.” 
Russell and Barb

You certainly are not the only ones in this boat.  In May 2017, the Bureau of Labor Statistics predicted that by 2024, there 
will be 13 million people in the workforce ages 65 and older.  A year earlier, the Federal Reserve Board found that more 
than 33% of retired men later returned to work.  Given that Americans were generally underfunded for retirement before 
this year's bout of stock market turbulence and lacked proper retirement plans, more people will need to extend or revive 
their careers to ensure they don’t run out of money in retirement.  

Now, there are a lot of things to consider regarding going back into the workforce.  One of the main things that must be 
addressed is how a career restart impacts your Social Security benefits.  Essentially, you have three options.

The first option is you may be able to withdraw your application and stop your Social Security income.  If you don’t need 
this income anymore, this will allow your benefits to grow for the future, and you can avoid having to pay tax on this 
income.  You can do this within 12 months of your initial filing.  However, you will have to repay all your previous 
benefits back in order to go this route.

Your next option, again, if you don’t need the Social Security income, is to suspend your benefits.  This can be done once 
you reach your full retirement age (FRA) but not after age 70.  This option will also allow your benefits to earn delayed 
retirement credits and increase in value for the future.  

Finally, your last option is to just simply leave your Social Security benefits turned on.  Obviously, you will choose this 
option if you cannot afford to stop your benefits.  However, if you leave your benefits on and you have not reached your 
FRA yet, your wages will be subject to the earnings test, and your benefits may be reduced if you make too much money.  
In addition, this option may increase your tax bill depending on how much you make in your new job.  
Returning to the workforce, if your health and the economy allow it, can be a good solution to add more security to your 
retirement plan.  But there are some things to consider here, and you could incur reduced benefits or increased taxes.  So 
make sure you work with a retirement planning professional to help you determine the proper way to go in this situation.

To learn more about this question and receive more detailed information as well as answers to many more retirement 
planning questions, join me this weekend on The Retirement Money Matters Show.  The show airs on Saturday afternoon 
at 4 on WFRN (93.7 FM), Sunday morning at 8 on WWKI (100.5 FM) or online at 
www.theretirementmoneymattersshow.com.  You can also obtain this information by reaching out to us at Hayes Advisory 
Group at 452-PLAN (7526), 800-939-1603 or brian@hayesadvisorygroup.com.  

Investment Advisory Services offered through Brookstone Capital Management LLC, a Registered Investment Advisor. Investments and/or 
investment strategies involve risk including the possible loss of principal. There is no assurance that any investment strategy will achieve 
its objectives. This information is not intended to be used as the sole basis for financial decisions, nor should it be construed as advice 
designed to meet the particular needs of an individual’s situation.
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